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I. Regular Meeting Call to Order 

   A. Roll Call 

   B. Pledge of Allegiance 

   C. Approval of Minutes 

 1. Special Council Meeting Minutes - January 23, 2025 

 2. Regular City Council Meeting Minutes - January 23, 2025 

   D. Special Presentations - None 

II. Reports from the Following 

   A. Finance Committee 

   B. Finance Director 

 1. January 2025 Finance Director Report 

   C. Committee of the Whole 

   D. City Manager 

 1. City Manager's Report - February 13, 2025 

   E. Law Director 

   F. Mayor 

 1. Mayor's Court Monthly - Dec 2024 

III. Guest Speakers - None 

IV. Business 
 (Anyone wishing to raise a question about any piece of legislation listed on this agenda will have 

three (3) minutes at this time. All other topics to be addressed to Council will be heard later in this 
meeting.) 

Ordinances 

2175-25 An Ordinance to make supplemental appropriations for current expenses and other 
expenditures of the City of Moraine, State of Ohio for the period January 1, 2025 to 
December 31, 2025. 

2176-25 An Ordinance to make supplemental appropriations for current expenses and other 
expenditures of the City of Moraine, State of Ohio for the period January 1, 2025 to 
December 31, 2025. 

2177-25 An Ordinance amending Moraine Codified Ordinance Chapter 149 (“Merit System 
Commission”) to incorporate updated Merit System Commission Rules and 
Regulations therein. 

Resolutions 

8123-25 A Resolution appointing Karen Powell to the position of Clerk of Council. 

8127-25 A Resolution authorizing the City Of Moraine to accept the proposal of Sourcewell 
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(formerly NJPA) for the purchase of one (1) 2028 E-One Cyclone M100 Aerial 
Ladder Quint at a total cost of $1,705,095.00. 

8128-25 A Resolution declaring the items listed on the attached 2025 list to be surplus and no 
longer needed for municipal purposes and authorizing the City Manager to dispose of 
such items through GovDeals Auction or donation to a non-profit organization or 
thru a trade-in program. 

V. Persons Appearing Before Council 

VI. Any Other Business 

VII. Executive Session 

VIII. Adjournment 
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RECORD OF PROCEEDINGS 

 
 

 Minutes of City Council Held January 23, 2025   

 

Page 1 of 1 
 

Special Meeting Call to Order 

Meeting called to order 4:32 PM. 

Roll Call 

Teri Murphy Mayor Present 
Donald Burchett At-Large Absent 
Ora Allen At-Large Present 
Mike Daugherty Ward 1 Present 
Dave Miller Ward 2 Present 
Shirley Whitt Ward 3 Present 
Jeanette Marcus Ward 4 Absent 
 
Staff Members Present:  City Manager Michael Davis; Acting Finance Director Lora Perry; 
Public Information Officer Aaron Vietor; Clerk of Council Karen Powell 
 
Mrs. Allen moved to excuse the absences of Ms. Marcus and Mr. Burchett. 
 
RESULT: Passed (Yes 5, No 0, Abstained 0) 
MOVER: Ora Allen 
AYES: Teri Murphy, Ora Allen, Mike Daugherty, Dave Miller, Shirley Whitt 
NAYS: None 
ABSTAIN: None 

Business 
 

Finance Director Interviews 

Discuss and interview a candidate for Finance Director in Executive Session. 

Any Other Business - None 
 

Executive Session 

Mrs. Whitt requested an Executive Session for matters pertaining to the employment of a public 
employee with no business to follow; Mrs. Allen seconded the motion. 
 
RESULT:  Passed (Yes 5, No 0, Abstained 0) 
MOVER: Shirley Whitt 
AYES: Teri Murphy, Ora Allen, Mike Daugherty, Dave Miller, Shirley Whitt 
NAYS: None 
ABSTAIN: None 
 
The Special Council meeting adjourned into Executive Session at 4:32 PM. 
 
Mayor Murphy reconvened the Special Council meeting at 5:50 PM. 

Adjournment 

Meeting adjourned at 5:50 PM. 
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4200 Dryden Road Moraine, Ohio 45439 P (937) 535-1000 

 

 

 

To: Mayor & City Council 

From: Lora Perry, Acting Finance Director 

Date: February 6, 2025 

Subject: January 2025 Finance Director Report 

 

Summary 

This is the beginning of a new fiscal year for the City and January was a positive month.  Our 
revenue collections continue to be doing well.  The 2025 budget includes a number of 
investments in projects and equipment where several of these items have already been started.  
We look forward to another strong year for the City and we carry out our services and 
improvements in the community. 

For January, our fund balances decreased by $217,633.  For the year, we have decreased our 
fund balances $217,633. 

 

Finance Department Notes 

The Finance Department is preparing for a busy income tax collection season.  February will 
mark the beginning of the busy time for tax filing season with returns and requests for 
extensions due on April 15.  

Due to the construction of the City Building, we are unable to assist with walk-ins. Documents 
can be sent by mail, email or uploaded to the online filing site. If you have any questions, call 
937-535-1026 or email incometax@moraineoh.org. If you would like to file online or upload 
your documents: https://www.mitstaxonline.com/moraine/. Forms and information are 
available on the City website: https://ci.moraine.oh.us/taxes/.  

The Finance staff are gearing up to start the 2024 audit and Annual Comprehensive Financial 
Report. This will be ongoing for several months.  

 

City of Moraine 
Finance Department 
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City of Moraine Finance Director Report January 2025 

 

 

REVENUES BY CATEGORY 

(GROSS)

CURRENT 

MONTH YEAR TO DATE

2025

BUDGET

COLLECTED 

UNDER / 

(OVER) COLLECTED

Local Taxes 4,006$ 4,006$ 1,350,975$ 1,346,969$ 0%

Income Taxes 2,040,029       2,040,029       26,906,250     24,866,221     8%

State Shared Taxes & Fees 67,734            67,734            906,000          838,266          7%

Special Assessments -                       -                       586,365          586,365          0%

Intergovernmental Aid -                       -                       330,100          330,100          0%

Charges for Services 63,548            63,548            505,000          441,452          13%

Civic Center 1,554               1,554               17,500            15,946            9%

Payne Recreation Center 13,795            13,795            58,250            44,455            24%

Fines & Forfeitures 23,958            23,958            319,400          295,442          8%

Miscellaneous Receipts 851,276          851,276          5,183,100       4,331,824       16%

Interfund Transfers 1,372,800       1,372,800       12,370,000     10,997,200     11%

Total 4,438,699$    4,438,699$    48,532,940$  44,094,241$  9%  

 

ALL FUNDS 
MONTHLY REVENUE COLLECTIONS VS. BUDGET 

JANUARY 2025 
 

REVENUE COLLECTIONS – ALL CITY FUNDS 

Net Revenue:  After removing interfund transfers, January’s Net Revenue was $2,789,483.  For the year, we 
have experienced a 9% increase in revenues compared to this point in 2024. 

Current Revenues:  Through January, our net revenue collections for the year are at the target of 8%.  The 
General Fund is higher than expected due to proceeds of the sale of City property. 

Interfund Transfers:  Transfers for this month are higher due to encumbering several large projects in the 
Capital Improvement Fund.  Fund balance transfers were made to accommodate the larger orders that have 
been placed for equipment and several building projects. 
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City of Moraine Finance Director Report January 2025 

 

 

REVENUES BY CATEGORY 

(GROSS)

CURRENT 

MONTH YEAR TO DATE

2025

BUDGET

COLLECTED 

UNDER / 

(OVER) COLLECTED

Local Taxes 4,006$            4,006$            714,525$        710,519$        1%

Income Taxes 2,040,029       2,040,029       26,906,250     24,866,221     8%

State Shared Taxes & Fees 14,239            14,239            143,500          129,261          10%

Special Assessments -                       -                       5,365               5,365               0%

Intergovernmental Aid -                       -                       3,000               3,000               0%

Charges for Services 63,548            63,548            504,000          440,452          13%

Fines & Forfeitures 23,958            23,958            319,400          295,442          8%

Miscellaneous Receipts 561,726          561,726          1,464,500       902,774          38%

Total 2,707,504$    2,707,504$    30,060,540$  27,353,036$  9%  

 

GENERAL FUND 
MONTHLY REVENUE COLLECTIONS VS. BUDGET 

JANUARY 2025 
 

 

 

REVENUE COLLECTIONS – GENERAL FUND 

Charges for Services:  This category includes EMS receipts from Fire Department runs that can be billed to 
insurance.  This revenue is higher than budgeted due to a high volume of EMS runs. 

Fines & Forfeitures:  This category includes Commercial Building Permits that are on target for the month. 

Miscellaneous Receipts:  In January, we received payment for a property the City sold. 
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City of Moraine Finance Director Report January 2025 

 

 

REVENUES BY TYPE

CURRENT 

MONTH YEAR TO DATE

2025

BUDGET

COLLECTED 

UNDER / 

(OVER) COLLECTED

Property & Hotel Taxes 4,006$            4,006$            979,725$        975,719$        0%

Local Government Fund 10,900            10,900            113,000          102,100          10%

Gas & Motor Vehicle Taxes 53,495            53,495            727,500          674,005          7%

Mayor's Court 12,018            12,018            180,000          167,982          7%

Parks Rentals, Classes & Passes 15,095            15,095            69,000            53,905            22%

EMS Billing Collections 63,068            63,068            500,000          436,932          13%

Investment Earnings 138,989          138,989          1,357,350       1,218,361       10%

Total 297,569$        297,569$        3,926,575$    3,629,006$    8%  

 

MAJOR SOURCES 
MONTHLY REVENUE COLLECTIONS VS. BUDGET 

JANUARY 2025 
 

REVENUE COLLECTIONS – MAJOR SOURCES 

Gas & Motor Vehicle Taxes:  For the last several years, these taxes have been consistent.  For the year, we 
expected to receive about $60,625 per month.  January was below target at $53,495. 

EMS Billing Collections:  This revenue keeps increasing each year.  Part of this is due to higher call volumes 
and part of it is due to higher payments by insurance providers. We have collected 13% of our expected 
budget. 

Investment Earnings:  Interest earnings are higher than budgeted because of large amount of interest 
received.  We have collected 10% of our expected budget. As rates continue to be steady. 

Page 14 of 102



City of Moraine Finance Director Report January 2025 

 

 

REVENUES BY TYPE

CURRENT 

MONTH YEAR TO DATE

2025

BUDGET

COLLECTED 

UNDER / 

(OVER) COLLECTED

Electric Co. Income Tax -$                     -$                     1,000$            1,000$            0%

Income Tax Refunds (56,605)           (56,605)           (700,000)         (643,395)         8%

Income Taxes 2,096,633       2,096,633       27,605,250     25,508,617     8%

Total 2,040,029$    2,040,029$    26,906,250$  24,866,221$  8%  

 

INCOME TAX 
MONTHLY REVENUE COLLECTIONS VS. BUDGET 

JANUARY 2025 
 

REVENUE COLLECTIONS – INCOME TAX 

2024 Collections:  For the year, we are below our revenue budget by 1%.  We have collected $2,096,633 and 
budgeted for $2,401,711 through January. 

Net Profit:  Through January, we usually collect 5% of our expected Net Profit taxes.  So far, we have collected 
2% of the gross expected taxes.  For the year, we are below our net budget amount by 3%. 

Withholding:  Through January, we usually collect 10% of our expected Withholding taxes.  So far, we have 
collected 9% of the gross expected taxes.  For the year, we are below our net budget amount by 1%. 

Individual:  Through January, we usually collect 11% of our expected Individual taxes.  So far, we have 
collected 6% of the gross expected taxes.  For the year, we are below our net budget by 5%. 

Refunds:  Through December, we processed $56,605 Refunds. For the year, we are below our net budget by 
1%. 
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City of Moraine Finance Director Report January 2025 

 

 

EXPENSES BY FUND/TYPE

CURRENT 

MONTH YEAR TO DATE

2025

BUDGET

AVAILABLE 

BALANCE

% EXPENSES 

TO BUDGET

General Fund 3,231,964$     3,231,964$     31,561,579$  24,990,191$  10%

Street Fund 232,692          232,692          2,565,154       2,148,304       9%

Street Related Funds 82,373            82,373            1,208,577       816,332          7%

Parks & Recreation Fund 102,938          102,938          1,587,913       1,205,081       6%

Capital Improvement Fund 568,991          568,991          12,849,286     6,310,402       4%

Debt Related Funds -                       -                       1,011,700       13,000            0%

Public Safety Related Funds 121,654          121,654          1,483,780       1,349,526       8%

Other City Funds 315,719          315,719          5,510,781       3,685,240       6%

Total 4,656,331$    4,656,331$    57,778,770$  40,518,077$  8%  

 

ALL FUNDS 
MONTHLY EXPENSES VS. BUDGET 

JANUARY 2025 
 

EXPENSES – ALL FUNDS 

Net Expenses:  After interfund transfers, our Net Expenses for January were $3,007,115.  For the year, we 
have experienced a 53% increase in expenses compared to this point in 2024. 

Large Expenses:  In January we made several large payments for Workers’ Compensation premium, vehicles 
for multiple departments. 

Budget Review:  It is early in the budget year and we will continue to evaluate current year budget needs.  As 
the year progresses, we will start seeing more payments for projects and equipment detailed in the Capital 
Improvement Plan. 
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City of Moraine Finance Director Report January 2025 

 

 

EXPENSES BY DEPARTMENT

CURRENT 

MONTH YEAR TO DATE

2025

BUDGET

AVAILABLE 

BALANCE

% EXPENSES 

TO BUDGET

Mayor, City Council & Clerk 13,373$          13,373$          237,511$        183,279$        6%

City Manager & Info. Center 49,941            49,941            680,257          493,956          7%

Law Director & Clerk of Courts 29,820            29,820            440,393          235,292          7%

Police 679,895          679,895          6,296,178       5,043,499       11%

Fire 529,021          529,021          4,735,957       3,986,745       11%

Finance 76,539            76,539            931,563          731,272          8%

Community & Economic Dev. 84,811            84,811            1,120,643       838,623          8%

Information Technology 81,464            81,464            1,220,249       510,870          7%

Building Maintenance 189,576          189,576          1,868,214       1,327,819       10%

Other Departments 124,724          124,724          2,030,613       1,011,636       6%

Transfers 1,372,800       1,372,800       12,000,000     10,627,200     11%

Total 3,231,964$    3,231,964$    31,561,579$  24,990,191$  10%  

 

GENERAL FUND 
MONTHLY EXPENSES VS. BUDGET 

JANUARY 2025 
 

EXPENSES – GENERAL FUND 

Budget Status:  The General Fund is at the expense target for this time of the year. 

Transfers:  Transfers are slightly above target.  However, large transfers were made to the Capital 
Improvement Fund to cover the purchases of several large equipment items and several building projects.  
When that equipment is received and the projects are completed, payments will be made out of the fund as 
necessary. 
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City of Moraine Finance Director Report January 2025 

 

 

FUND

YEAR

BEGIN

BALANCE

MONTH

BEGIN

BALANCE

MONTH 

CHANGE 

BALANCE

MONTH

END

BALANCE

YEAR TO DATE 

CHANGE

General 44,743,031$  -$                     (524,460)$       44,218,570$  (524,460)$       

Street 287,303          -                       76,063            363,366          76,063            

State Highway 459,370          -                       (24,071)           435,300          (24,071)           

Parks & Recreation 227,480          -                       172,976          400,457          172,976          

Cemetery 96,875            -                       (1,264)             95,611            (1,264)             

Motor Vehicle License Tax 45,792            -                       (5,604)             40,188            (5,604)             

Enforcement & Education 72,551            -                       212                  72,764            212                  

Mayor's Court Computer 90,557            -                       (6,525)             84,032            (6,525)             

Clerk of Court Computer 60,372            -                       (3,984)             56,388            (3,984)             

Economic Development 484,336          -                       95,488            579,823          95,488            

Capital Improvement 5,969,408       -                       71,009            6,040,417       71,009            

Vance Darroch Project 57,381            -                       -                       57,381            -                       

Debt Service 187,127          -                       465                  187,592          465                  

Tax Increment Financing 48,682            -                       121                  48,803            121                  

Home Improvement Loan 700,563          -                       1,740               702,303          1,740               

City Garage 360,161          -                       -                       360,161          -                       

Miscellaneous Trust 45,654            -                       100                  45,754            100                  

Police Pension 52,200            -                       1,826               54,027            1,826               

Fire Pension 61,067            -                       (1,524)             59,543            (1,524)             

Insurance Reserve 1,464,773       -                       2,480               1,467,253       2,480               

Health Insurance 521,563          -                       (73,009)           448,554          (73,009)           

Federal Law Enforcement 42,290            -                       105                  42,395            105                  

State Law Enforcement Training 46,112            -                       115                  46,227            115                  

Drug Law Enforcement Trust 43,933            -                       109                  44,042            109                  

Local Fiscal Recovery 435,657          -                       -                       435,657          -                       

OneOhio Opioid Settlement 113,560          -                       -                       113,560          -                       

Total 56,717,797$  -$                     (217,633)$      56,500,165$  (217,633)$      

 

FUND BALANCES & CASH FLOW 
MONTH END BALANCES BY FUND 

JANUARY 2025 
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City of Moraine 
Departmental Correspondence 

 
 
TO:   Mayor 
  City Council 
 
FROM: Michael Davis, City Manager 
 
DATE: February 10, 2025 
 
SUBJECT: City Manager’s Report 
 
1) City Manager 

a) I attended the County Business First Executive committee meeting on January 24, 
2025.  The discussion included contract renewal at the end of 2025. 

b) On January 28, 2025, the City was presented with an award for achieving the largest 
amount of enrollment growth in the Ohio Public Employees Deferred Compensation 
program. The plaque was presented to the HR Administrator Brittany Runnels and me. 
Congratulations to Mrs. Runnels on implementation and advocacy work. 

c) I attended a meeting at the County Auditor’s office with City Planner Nicke Sorice and 
West Carrollton Treasurer Ryan Slone to discuss past and current property values 
related to the TIF. 

d) Also, I attended two development meetings related to residential interest and 
commercial development. 

e) The Vance Road property was sold last week.  
2) Parks and Recreation 

a) Preparation for the Easter Egg Hunt is underway with 7 age groups and 21 prize 
baskets. 

b) Staff met to discuss the 2025 Star Spangled Boom event. Since most of the major 
items are determined, their focus consists of inflatable selections, games, food trucks, 
other activities and vendors. The local band, Stranger, will be performing at the event. 

c) Director Brent Shane reported that 15 trees were ordered to give away to participants 
of the Arbor Day event on April 25, 2025, and food will be available for sale by 
Schmidt’s Sausage food truck. 

d) New disc golf baskets have been ordered for Deer Meadow Park.  Staff are in the 
preliminary stages of planning a disc golf tournament for this year.  

3) Planner 
a) Site plan discussions continue with a national retail and distribution development at 

2770 E. River Road. 
b) On February 11, 2025, Mr. Sorice met with David Wilson, a subcontractor for the 

Entryway Sign Project, regarding Phase 1 (the east side of the City).  

Page 19 of 102



City Manager’s Report 
February 10, 2025 
Page 2 of 2 
 
 

c) The contract is signed with webCemeteries for the upgraded software and 
digitalization of Ellerton Cemetery. 

4) Police 
a) January 26: A large number of vehicles were reported broken into overnight. An 

investigation is ongoing. 
b) January 28: Investigators are working on a check fraud case where the suspects are 

stealing mail, washing checks and cashing them. 
The midnight shift patrol caught three suspects in a stolen vehicle at Walmart. These 
suspects were also associated with previous reported vehicle break-ins. The officers 
and detectives served numerous search warrants and recovered large quantities of 
stolen items from all over the region. Ongoing investigation. 

c) January 30: A stolen vehicle from Englewood fled from a traffic stop. Officers pursued 
but terminated due to dangerous speeds. Ongoing investigation. 
A vehicle was stolen from Dryden Road in December and was recovered in Tipton 
Indiana. No arrests have been made. The investigation is ongoing. 

d) January 31: Fatal crash on Springboro Pike near Dorothy Lane due to a vehicle roll-
over crash. The incident is still under investigation. 

e) February 2: Shots fired on Orange and Pensacola led to one fatality and one critically 
injured. There were numerous suspects who fled the area. Detectives are identifying 
the others involved. On February 5, detectives identified additional suspects from the 
shooting. Detectives went to Kentucky and interviewed and detained a subject who 
had knowledge of the crime. The suspect’s vehicle was seized as evidence and towed 
back to Moraine for processing. 

f) February 5: A stolen vehicle was recovered at Walmart. Ongoing investigation. 
g) Chief Richardson met with the Kettering City Schools Transportation Department 

regarding the recent bus crash. 
h) Tahoes were picked up at Tim Lally and will be outfitted by KE Rose. 
i) Interviews were conducted for officer and cadet vacancies. 
j) There were 12 calls for service at Walmart, 11 calls on I-75 and 6 calls at Kroger. 
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Bi-Monthly Report             
              

              

To:   Michael Davis, City Manager               

              

From:   Traci Kuzminski, Fire Chief   

              

Date:      February 6th, 2025  

              

Subject:   Activity Report               

              

The Fire Division responded to a total of 251 incidents from January 12, 2025-February 1st, 2025. 
 
EMS/ Fire & Rescue – 
  Division Responded to 8 Fires  

Division Responded to 13 Motor Vehicle Incidents  
Division responded to 131 EMS Incidents              
Division responded to 38 Fire Alarm/Detector Activations 
Division Responded MA 33 times 
Division Responded to 28 all other calls 

Long-term projects/issues:                

• New Medic ordered. Still Waiting 

• P & R has finished Audit of Tornado Sirens, recommend replacing 2, waiting on parts  

• Received new Staff truck, waiting to outfit it 
Full time hiring/promotions:        

• 3 Full Time positions open-3 currently going through process 
Lieutenant Promotion-Lt. process opened, testing on March 6th. 
 
    Part time hiring:         

• We have 6 part time personnel currently on the roster.  
Short term projects/issues:       

▪ Beginning phase of Station 30 Bathroom remodel-On hold 
Number of Inspections/Re-Inspections:               

25 Inspections  
1-Fire Investigation 
Knox boxes checked 

              Meetings:   

• Meeting with Chief Payne for Lt Assessment Center-1/22/25 

• MMRS Planning Meeting-2/5/25 
Other: 

Surgical Cric Training    Spring Cleaning started 
Ice Rescue Training    
Building Construction Training 
Suppression Systems Training 
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MAYORS' COURT MONTHLY STATEMENT TO COUNCIL
Fines and Other Monies Collected or Received

Rev. Code Sec. 733.40
To the Council of The City of Moraine Ohio:

     The following is a full statement of all fines, forfeitures, and costs in ordinance cases and all fees collected by me, or which
have in any manner come to my hands, or which are due me as Mayor, Chief of Police or other officer of the city and any
other fees and expenses which have been advanced out of the city treasury, and all monies received by me as Mayor for the
use of the city and paid over by me to the Treasury of the city as required by law.

Prepared: February 4, 2025 BALANCING FOR MONTH OF:  DECEMBER 2024

BOND ACCOUNT
Balance retained in Bond Account Beginning: 12/1/2024 $ 10,196.00

Amount received and deposited - CASH + 117.95
Amount received and deposited - SURETY + 6,537.00
Less amount returned to Defendants - 8,070.95
Less amount retained in Bond Account (end of month) - 8,289.00
Additions, Subtractions or Changes, etc.       +/- 0.00

EQUALS BONDS FORFEITED $ 491.00
MAYOR'S ACCOUNT
Fines & Court Costs

Amount received and deposited $ 11,672.69
Monthly reimbursement to City for Kett "LEAF" (-) 0.00
Additions, Subtractions or Changes, etc.    +/- 0.00

EQUALS GROSS REVENUE $ 12,163.69

DISBURSEMENTS
Mo. Co. Booking Fees Check # 3990 235.19

Police Dept Traffic School  ACCT# 101-0600-40603 Check # ~ -

IDAM-Ind Drvrs Alc Mntr (15%) - Kettering $$ Check # 3991 66.60

Computer Fund:
B4 12-13-18 Computer Fund (CF) ACCT# 301-0800-40820 $ 5.00

12-13-18
&  AFTER

Mayor's Court CF 208-0800-40820 174.00
Clerk of Court CF 209-0800-40820 116.00 Check # 3992 295.00

Treasurer of State:
Victims of Crime $ 482.00
IDSF-Ind Def Support Fund (50%) 1,356.00
CJDE - Crim Just Drug Enf Fund (35%) 155.40
Expungements 30.00
Child Restraint 63.00
Seatbelt Fines -
Attorney General Reimbursement 30.00 Check # paid on-line $ 2,116.40

City-General Fund: Acct# 101-0600-40601
ADTS - Admin T/School Fee $ -
City Fines 9,450.50
Miscellaneous Fees -
Parking Tickets -
Truck Fund Overweights -
Witness Fees -
Kettering Fees - Check # 3993 $ 9,450.50
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An Ordinance to make supplemental appropriations for current expenses and other 
expenditures of the City of Moraine, State of Ohio for the period January 1, 2025 to 

December 31, 2025. 
 
Department: Finance 
Request: Action Item 
 
Summary: 
It is necessary to make one adjustment to appropriations. More revenue will be needed to cover 
expenses in the Parks & Recreation Fund and in the Economic Development Grant Fund. 
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RECORD OF ORDINANCES 

 
 

 Ordinance No. 2175-25 Passed February 13, 2025  

 
AN ORDINANCE TO MAKE SUPPLEMENTAL APPROPRIATIONS FOR CURRENT 
EXPENSES AND OTHER EXPENDITURES OF THE CITY OF MORAINE, STATE OF 
OHIO FOR THE PERIOD JANUARY 1, 2025 TO DECEMBER 31, 2025. 
   
NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
MORAINE, STATE OF OHIO: 
 
SECTION #: 1  

That after due review and consideration, it has been determined that it is 
in the best interest of the City of Moraine to provide for the following 
supplemental appropriations as listed:  

  
 
SECTION #: 2 That this ordinance being a supplemental appropriation, shall take effect 

immediately upon passage, pursuant to Section 4.9 of the City of 
Moraine, Ohio charter. 
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Memo to Moraine Council

Upon reviewing the City’s year end fund balances, projected revenues and Council 
appropriated expenditures for 2025, it is necessary to make one adjustment to 
appropriations.  More revenue will be needed to cover expenses in the Parks & 
Recreation Fund and in the Economic Development Grant Fund.  No fund may have an 
appropriation higher than its available resources.

This revenue will need to come from the General Fund in the form of a transfer, thus it is 
necessary to increase General Fund expenses by $500,000. An additional $150,000 will 
need to be transferred from the General Fund to the Parks & Recreation Fund and an 
additional $350,000 from general fund to the Economic Development Grant Fund.  

Most of the revenue for these two funds already comes from General Fund transfers.  
One factor creating the need for additional revenue to Parks & Recreation is that the 
City Hall renovations have forced staff to move to the recreation center, causing a loss 
in rental and event income for 2025.  New projects added to the Economic Development 
budget have facilitated the need for more dollars transferred to that fund.
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An Ordinance to make supplemental appropriations for current expenses and other 
expenditures of the City of Moraine, State of Ohio for the period January 1, 2025 to 

December 31, 2025. 
 
Department: Community Development 
Request: Action Item 
 
Summary: 
The Ohio Department of Transportation (ODOT) project for the resurfacing of SR 741 from the bridge 
over Norfolk Southern railroad to the IR 75 ramps within the City of Moraine will commence in the 
summer of 2025 instead of the summer of 2026 that we originally thought. The project will be awarded 
on 6/23/25 and it will be constructed approximately from 8/1/25 to 9/30/25. The funds for this capital 
improvement project are currently budgeted for 2026 and will need to be moved to 2025. 
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RECORD OF ORDINANCES 

 
 

 Ordinance No. 2176-25 Passed February 13, 2025  

 
AN ORDINANCE TO MAKE SUPPLEMENTAL APPROPRIATIONS FOR CURRENT 
EXPENSES AND OTHER EXPENDITURES OF THE CITY OF MORAINE, STATE OF 
OHIO FOR THE PERIOD JANUARY 1, 2025 TO DECEMBER 31, 2025. 
   
NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
MORAINE, STATE OF OHIO: 
 
SECTION #: 1 That after due review and consideration, it has been determined that it is 

in the best interest of the City of Moraine to provide for the following 
supplemental appropriations as listed:  

  
 
SECTION #: 2 That this ordinance being a supplemental appropriation, shall take effect 

immediately upon passage, pursuant to Section 4.9 of the City of 
Moraine, Ohio charter. 
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 CITY OF MORAINE 

DEPARTMENTAL CORRESPONDENCE 

 
 

DATE: January 21st, 2025 
 
TO:  Michael Davis, City Manager 
 
FROM:   Lauren Alvarado, City Engineer  
 
SUBJECT: MOT 741-8.38 Resurfacing Project (PID NO. 111539) 
 
The Ohio Department of Transportation (ODOT) project for the resurfacing of SR 741 
from the bridge over Norfolk Southern railroad to the IR 75 ramps within the City of 
Moraine will commence in the summer of 2025 instead of the summer of 2026 that we 
originally thought. The project will be awarded on 6/23/25 and it will be constructed 
approximately from 8/1/25 to 9/30/25. The funds for this capital improvement project are 
currently budgeted for 2026 and will need to be moved to 2025. 
 
The project is funded at 80% of the construction cost by ODOT and requires the 
remaining 20% to be funded by the City. The City’s expected portion of this project is 
$192,000.00. 
 
I recommend that supplemental appropriation and required legislation be drafted to add 
the $192,000 to the Ohio Department of Transportation Urban Paving, State Route 741 
North capital budget. 
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An Ordinance amending Moraine Codified Ordinance Chapter 149 (“Merit System 
Commission”) to incorporate updated Merit System Commission Rules and 

Regulations therein. 
 
Department: Clerk of Council 
Request: Action Item 
 
Summary: 
While there is no requirement that the Merit System Commission (MSC) Rules be codified in the 
Moraine Codified Ordinances (MCO), codification was done at MCO 149. Since the MSC Rules have 
been appropriately revised by the MSC and to keep the MCO and MSC rules consistent, this matter is to 
be added to the next COW meeting for discussion and for Council to adopt legislation incorporating the 
October 2024 revised MSC rules into MCO 149. 
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RECORD OF ORDINANCES 

 
 

 Ordinance No. 2177-25 Passed February 13, 2025  

 
AN ORDINANCE AMENDING MORAINE CODIFIED ORDINANCE CHAPTER 149 
(“MERIT SYSTEM COMMISSION”) TO INCORPORATE UPDATED MERIT SYSTEM 
COMMISSION RULES AND REGULATIONS THEREIN. 
 
WHEREAS, Charter Section 7.3 authorizes the Merit System Commission to adopt rules “for 
determination of merit and fitness as the basis for appointment and promotion in the services of 
the City…”; and   
 
WHEREAS, the Merit System Commission has duly revised the Merit System Commission 
Rules and Regulations codified at Moraine Codified Ordinance Chapter 149 (“Merit System 
Commission”), and Council desires to incorporate said revised and updated Merit System 
Commission Rules and Regulations into Chapter 149. 

   
NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
MORAINE, STATE OF OHIO: 
 
SECTION #1: That the current Merit System Commission Rules and Regulations 

codified at Moraine Codified Ordinances Chapter 149, a copy of which 
is appended hereto as Exhibit A are hereby repealed and replaced with 
the duly updated and revised Merit System Commission Rules and 
Regulations appended hereto as Exhibit B. 

 
SECTION 2: That the Clerk be and is hereby authorized and directed to forward a 

certified copy of this Ordinance to the City Manager and Clerk of the 
Merit System Commission.  
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CHAPTER 149

Merit System Commission
 

149.01 Adoption of rules and regulations.
 

CROSS REFERENCES
Creation, composition and terms - see CHTR. 7.7
Duties - see CHTR. 7.8
Classified service - see CHTR. 7.10, 7.12
Unclassified service - see CHTR. 7.11, 7.13
Civil Service Law - see Ohio R.C. Ch. 124
Civil Service Commission - see Ohio R.C. 124.40
 
 

149.01 ADOPTION OF RULES AND REGULATIONS.
TABLE OF CONTENTS

PREAMBLE
RULE 1 -    Application of rules.
RULE 2 -   Definition of terms.
RULE 3 -   Organization and administration of the Commission.
RULE 4 -   Duties of the Commission.
RULE 5 -   Duties of Examiners.
RULE 6 -   Classification of service.
RULE 7 -   Application for employment.
RULE 8 -   Notice of exams.
RULE 9 -   Conduct of examination.
RULE 10 -   Promotional examinations.
RULE 11 -    Eligible lists.
RULE 12 -    Appointments in the classified service.
RULE 13 -   Probationary period.
RULE 14 -   Temporary appointment.
RULE 15 -   Additional requirements for the Police Division.
RULE 16 -   Additional requirements for the Fire Division.
RULE 17 -   Additional requirements for Building and Park Maintenance Division.
RULE 18 -   Additional requirements for the Street Division.
RULE 19 -   Appeals.
RULE 20 -   Reports.
RULE 21 -   Papers, property of the Commission.
   EDITOR’S NOTE: The Rules and Regulations contained in Chapter 149 were adopted by Ordinance 1574-05, passed March 24, 2005.
Subsequent amendments to Ordinance 1574-05 will be indicated by legislative histories placed at the end of the affected sections.

PREAMBLE
   The following rules and regulations of the Merit System Commission of the City of Moraine are hereby adopted pursuant to the
authority conferred upon said Commission by Article VII, Section 7.3 of the Charter of the City of Moraine, Ohio, and in accordance
with the Constitution of the State of Ohio. The Merit System Commission rules will also comply with applicable provisions in the Ohio
Revised Code and Ohio Administrative Code. Where the MSC rules and regulations are silent, Ohio civil service laws will govern. The
general law applying to civil service remains in full force and effect for classified employees.

RULE 1

APPLICATION OF RULES
   Section 1:   All previous rules for the classified service of the City of Moraine, and for employment and promotion therein, are hereby
voided; provided, however, that nothing herein contained shall affect any examination held, or any grading had thereunder, or any
eligible list theretofore formed, and every eligible list duly formed under previous regulations shall in all respects be deemed to be
formed under these rules, and to be an eligible list for the position specified.
   Section 2:   These rules may be amended, repealed, supplemented, or new rules adopted by a majority vote of the Commission;
provided, however, that no new rules, amendment, repeal, or supplement to an existing rule may be adopted at the meeting at which it
was originally proposed and shall not be considered for final adoption except at a duly noticed meeting held at least seven (7) days after
the original proposal.
   Section 3:   The present title, seniority and service rights of any employee occupying a position in the classified service to which he/she
was appointed prior to the adoption of these rules, shall not be affected by the adoption of these rules.

RULE 2

DEFINITION OF TERMS
   Section 1:   The terms as used in these rules and regulations have the meaning normally associated with terminology used in the civil
service provisions of the Revised Code as supplemented by the City Charter of the City of Moraine and various sections of these rules.
   Section 2:   Where using these rules and regulations, the following terms shall mean:
      (a)   Appointing Authority: The City Manager shall appoint and/or remove all officers and employees of the City in the classified

service except those within the Departments of Finance and Law as provided in the Charter of the City of

2177-25 - Exhibit A
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Moraine. The officers and employees in these departments shall be appointed or removed by the respective
director.

      (b)   Classified Service: Those positions which are filled by competitive examination, and which are under the jurisdiction of the
Merit System Commission.

      (c)   Commission: Commission refers to the Merit System Commission of the City of Moraine.
      (d)   Demotion: The act of placing an employee, at the request of the appointing authority or such employee, in a vacant or new

position, the classification for which is assigned a lesser salary than the classification previously held.
      (e)   Eligible List: The names of persons eligible for appointment to classified service. (Less than three eligible constitutes an

incomplete list for an open competitive examination.)
      (f)   Layoff: Defined in Section 124.321, Ohio Revised Code.
      (g)   Merit System: The civil service provisions of the City of Moraine in accordance with the City Charter and the Ohio Revised

Code, Chapter 124.
      (h)   Open Competitive Examination: An examination open to anyone, whether already employed in the City service or not, who

meets the minimum qualifications established for a given classification or position.
      (i)   Position: Any specific employment or job calling for the performance of certain duties, and for the exercise of certain duties, and

for the exercise of certain responsibilities by an individual.
      (j)   Probationary Period: The period of time at the beginning of an original appointment, or immediately following a promotion,

which constitutes a trial or testing period for the employee during which he/she may be terminated (in the case of
original appointment) or reduced (in the case of promotion.)

      (k)   Promotion: Placing an employee in a new or vacant position with new and increased responsibilities and a higher pay range.
      (l)   Promotional Examination: An examination open only to persons already employed in the City service in specified classes or

meeting specified qualifications, given for the purpose of determining eligibility for promotion to a higher
position.

      (m)   Reduction: A change in the classification held by an employee to one having a lower base pay or a lower number in a classified
series, or any decrease in compensation for an employee.

      (n)   Removal: Dismissal from duty for the following reasons: incompetency, inefficiency, dishonesty, drunkenness, immoral
conduct, insubordination, discourteous treatment of the public, neglect of duty, misfeasance, malfeasance,
nonfeasance.

      (o)   Suspension: Temporary loss of employment (without pay) as a disciplinary measure. Appealable by the employee if in excess of
three (3) working days.

      (p)   Temporary Appointment: Appointment for a limited period of time, fixed by the appointing authority and approved by the
Commission, for a period not to exceed six (6) months.

RULE 3

ORGANIZATION AND ADMINISTRATION OF THE
COMMISSION

   Section 1:   The Merit System Commission shall consist of five (5) members who are electors of the City of Moraine. Members shall
be appointed for a term of two (2) years and until their successors have been appointed and qualified. Appointment terms will be
staggered. The regular term of any member shall begin on the first of January of each year.
   Section 2:   At the first regular meeting held each year, the Commission shall elect one of their members as Chairperson for the
ensuing year. It shall be the duty of the Chairperson to call such meetings as are necessary to transact the business and affairs of the
Commission, to preside at all meetings of the Commission, to sign the minutes and formal actions taken by the Commission.
   The Commission shall also elect a Vice-Chairperson who will act in the place of the Chairperson upon his/her absence.
   Section 3:   The Commission shall appoint a Secretary. The Secretary shall, under the supervision of the Commission, keep the minutes
of all meetings and record all official actions of the commission in a book kept for that purpose; prepare and deliver notices and
communications to the Commission, prepare and provide the appointing authority with eligible lists; maintain the records and files of the
Commission; handle such correspondence as the Commission shall determine; and shall perform such other duties as may be required by
the Commission.
   Section 4:   Three (3) members of the Commission shall constitute a quorum at a Commission meeting and it shall require the
affirmative vote of a majority of the members present to adopt any motion or resolution.

RULE 4

DUTIES OF THE COMMISSION
   Section 1:   It shall be the duty of the Commission to determine the merit and fitness of candidates for positions within the classified
civil service of the City of Moraine; supervise all examinations held under these rules; and certify the candidates who meet the
qualifications for applicable positions.
   Section 2:   The Commission shall have the power to appoint such examiners, consultants, clerks, secretaries or stenographers as they
deem necessary, and for which funds are provided by City Council.
   Section 3:   The Commission shall keep minutes of its meetings and maintain necessary records and files to carry out its
responsibilities. The Commission shall make an annual report to the City Council, due in January of the following year, detailing it
activities during the previous year.
   Section 4:   The Commission shall hear the appeal of employees who have completed the required probationary period in the classified
service from the action of the Manager or other officer relative to reductions in pay or position, job abolishment, layoffs, suspensions in
excess of three (3) working days, removals, and assignment or reassignment to a new classification, except that members of bargaining
units must appeal under the terms established by their respective contracts. The Commission may affirm, disaffirm, or modify the
decision of the Manager or other officer. The decision of the Commission shall be final.
   Section 5:   The Commission shall have other powers, duties and functions that are conferred upon it by the general law applying to
civil service.
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RULE 5

DUTIES OF EXAMINERS
   Section 1:   It shall be the duty of any examiner selected by and under the supervision of the Commission to prepare or provide the
examinations for appointments or promotions in the classified service of the City, supervise the administering and evaluation of such
examinations and perform such other duties as the Commission may designate or as may be necessary. The Commission shall approve an
examination’s format prior to the examination being given.

RULE 6

CLASSIFICATION OF SERVICE
   Section 1:   In accordance with the provisions of Article VII of the Charter of the City of Moraine, the Merit System Commission has
jurisdiction over those positions that are in the classified merit service.
   Section 2:   The Classified Service shall include only the following full-time employees of the municipality:
      (a)   Members, including officers, of the following departments and divisions:
         i.   Division of Streets
         ii.   Division of Park and Building Maintenance
         iii.   Department of Public Safety

(b)   Specifically excluded from the classified service are the following positions within the above departments and
divisions:

         i.   Chiefs and Deputy Chiefs
         ii.   Directors and Assistant Directors
         iii.   Clerks, Secretaries and Receptionists
         iv.   Unsworn Community Services Officer
         v.   Superintendents and their assistants.
   Section 3:   The unclassified service shall include:
      (a)   All officers elected by the people
      (b)   All part-time and seasonal personnel
      (c)   All positions not specifically included by the Charter in the classified service

RULE 7

APPLICATION FOR EMPLOYMENT
   Section 1:   Applicants for positions in the classified merit service shall be submitted by the applicant upon blank forms prescribed and
furnished by the Commission, and at times specified by the Commission.
   Section 2:   Applications shall be required to provide all requested information in a complete and truthful nature.
   Section 3:   Applications, applicant qualifications, testing procedures, eligibility tests, and other procedures under these rules shall be
received and/or established without regard to race, color, religion, national origin, sex, ancestry, political affiliation, or disability by the
Commission or its examiners. Applicants may be asked to provide information for the sole purpose of maintaining equal employment
opportunity statistics, but requests for this information will not identify the specific individual. Failure by an applicant to provide such
data will not affect his/her status for the position.
   Section 4:   The Commission may refuse to examine, qualify, or certify as eligible after examination any applicant who:
      a)   Does not possess the knowledge, skills, or abilities necessary to effectively perform the essential duties of the vacant position;

with or without reasonable accommodation;
      b)   Has made a false statement of material fact on the application form or other documents or materials submitted in connection with

the application and selection process, or in the course of any interview or other portion of the selection process;
      c)   Has committed or attempted to commit a fraudulent act at any stage of the selection process;
      d)   Is an individual who is not a U.S. citizen and is not legally permitted to work in the United States; or
      e)   Failed to comply with an order for payment of child support in the State of Ohio or another state.
      f)   Is addicted to the habitual use of intoxicating liquors or drugs
      g)   Has been dishonorably discharged from any military service obligation
      h)   Has been convicted of a felony or involved in serious misconduct
   Section 5:   Applications must be filed with the Commission during office hours and at its official business address in accordance with
the legal notice for examination and shall be considered completed at the time of filing.
   Section 6:   Any person who resigns under charges, or who has been dismissed for just cause, shall not, without special vote of the
Commission, be reappointed, or readmitted to examinations for any position in the City’s classified merit service for two (2) years from
the date of such dismissal or resignation.

RULE 8

NOTICE OF EXAMS
   Section 1:   Notice of competitive examinations to be held shall be advertised in at least one (1) newspaper of general circulation in the
City of Moraine on two (2) occasions, at least three (3) weeks prior to such examinations by the posting of appropriate bulletins at the
municipal building, in the headquarters of the department offering the promotion, and at other locations as determined by the
Commission.
   Section 2:   Notice of promotional examinations to be held shall be announced at least two (2) weeks prior to such examinations by the
posting of appropriate bulletins at the municipal building, in the headquarters of the department or division offering the promotion, and
at other locations as determined by the Commission.

RULE 9

CONDUCT OF EXAMINATION
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   Section 1:   Examinations shall be conducted under the supervision and direction of the Commission, or its contracted agents.
Applicants who desire to participate in a written examination under this Rule shall pay a fee, established by the Merit System
Commission, and payable with the submission of the application packet. Said fee shall be payable to the City of Moraine. Applicants for
appointment to the Fire Division may also be required to pay other fees associated with the conducting of a CPAT (Candidate Physical
Ability Test) as part of their evaluation. The actual conduct of the examinations shall be free from interference, participating, or influence
of the appointing authority, or of any other person. At least one member of the Commission is preferred to be present and/or its appointed
secretary shall be present when an exam is administered.
   Section 2:   Examinations shall be designated to test the fitness and qualifications of applicants to discharge the duties of the position
being filled. Examinations may include an evaluation of such factors as listed in Section 124.23 of the Ohio Revised Code. No questions
in any examination shall relate to the race, color, religion, sex, national origin, ancestry, political affiliation or convictions.
   Section 3:   The content of each examination shall be based upon the duties, knowledge, skills and abilities of the position as noted in
the position description.
   Section 4:   The schedule of subjects and weights shall be fixed by the examiners or experts hired for such purpose, subject to the
approval of the Commission. In conjunction with such scheduling, minimum-passing score shall likewise be determined and approved.
   Section 5:   Each component of an examination shall be assigned a predetermined percentage ranking by the examiner or expert hired
for such purpose, subject to the approval of the Commission.
   Section 6:   In original appointment examinations, an applicant with previous service in the Armed Forces as defined in Section 124.23
of the Ohio Revised Code, who has been honorably discharged or transferred to the reserves with proof of satisfactory service, shall upon
presenting such certificate of honorable discharge or confirmation of transfer, be given credit for 20% of his/her total grade. Credit for
military service will only be given if the applicant attains a passing grade on the examination.
   Section 7:   Before proceeding to answer the questions in an examination, each applicant shall fill out and sign an identification sheet,
giving his or her name and address and such other information as may be required, and to seal the same in an official envelope bearing an
identification number. All examination papers turned in by a candidate shall bear the same number at the top as appears on the envelope
containing the identification sheet. Any examination paper bearing the name of an applicant or any other identification mark other than
the number indicated above shall be rejected and the candidate so notified.
   At the close of the examination, the envelopes shall be placed in a sealed package. The package shall not be opened until the examiner
has provided a list of scores identified only by the identification numbers. In the presence of a member of the Commission, the package
will be opened upon receipt of the list of scores. The Commission member and the appointed secretary will then match names and
identification numbers for the purpose of establishing an eligible list.
   Section 8:   Where the Commission has determined that fitness and qualifications of applicants are best evaluated with a combination
of a written test and a physical agility test or assessment center, the Commission may either:
      (a)   Make passage of the written test a prerequisite to taking the physical agility test or assessment center, modifying this Rule 10,

Section 6, to facilitate grading and notification of pass/fail prior to administration of the physical agility test or
assessment center.

      (b)   Conditionally certifying as eligible those applicants who pass the written test, subject to verification of qualifications, with
appointments further subject to passage of the physical agility test which may be included in any post-offer, pre-
placement physical examinations.

   Section 9:   After completion of an examination and the establishing of an eligible list, each candidate will be advised by mail by the
Secretary of the Commission of the results of his or her examination, and if applicable, his or her relative standing on the eligible list.

RULE 10

PROMOTIONAL EXAMINATIONS
   Section 1:   Vacancies in positions above the lowest grades in the classified service, that are not filled by transfer, reinstatement, or
reduction, shall be filled as far as practicable by competitive promotional examinations.
   Section 2:   No employee shall be eligible for promotion while they are serving a probationary period for another position.
   Section 3:   The probationary period for a promotion shall in all cases be twelve (12) months.
   Section 4:   Examinations for promotions shall be conducted under the control and direction of the Commission by such examiners as
the Commission may designate. Such examination shall be conducted as set forth in Rules 8 and 9, and eligible lists for exams shall be
established as set forth in Rule 11 with the following additions and/or exceptions. When the general rules regarding examinations and the
sections of this rule conflict, the sections of this rule shall govern in the case of promotional examinations.
   Section 5:   Notice of promotional examination shall be by bulletins at least two (2) weeks prior to such examinations at the municipal
building, and the department in which the promotion is being made, and in other locations as determined by the Commission, and shall
indicate the required grade, rank, and qualifications for eligibility thereto. Applicants for promotional examinations shall make
application to the Commission at least two (2) business days before the date for the examination.
   Section 6:   In any promotional examination, the applicant shall be examined by any combination of written, oral, physical, or skills
demonstration testing as the Commission deems necessary to determine knowledge of the duties, responsibilities and requirements of the
position to be filled, and his or her fitness and qualifications to discharge such duties and meet such requirements.
   Section 7:   When only one (1) person is eligible for promotion to fill a vacancy, and where consistent with these rules, he or she may
be nominated to the Commission by the appointing authority and by a statement of facts may be promoted to the next higher grade after
passing a non-competitive examination similar in scope, subject, and conditions as would have been prescribed in case of competition. In
addition, if a current employee declines to participate in a closed, non-competitive or closed competitive examination, that employee is
not eligible to take the open competitive examination that may be given.
      (a)   In the event that no person qualifies for promotion, or in the event that one or more persons initially qualify for promotion but

do not pass the promotional examinations noted in this section, then an open competitive examination will be
administered.

      (b)   If a current City employee does not pass a competitive or non-competitive promotional examination given for a vacant position,
the employee is not eligible to take the open competitive examination that may be given to the public or to
employees in the next lower rank for that vacant position.
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   Section 8:    Applicants for promotional examinations may within ten (10) calendar days of the conclusion of the examination, file
protests of any examination question or physical or skills demonstration test only on the grounds that a question or test does not fairly
measure the duties, knowledge, skills and abilities of the position and the applicant’s fitness and qualifications to discharge such duties
and meet such requirements. Protests shall be filed on forms provided by the Commission. The Commission may take such action as it
deems appropriate in regard to a protest. The decision of the Commission as to a protest shall be final and not subject to appeal.

RULE 11

ELIGIBLE LISTS
   Section 1:   Eligible lists shall be prepared under the supervision of the Commission, as the needs of the service may require, for each
position in the classified service from the candidates who have attained at least the minimum passing score on the competitive
examination, and in the order of merit and fitness as determined by a numerical ranking of such scores.
   Section 2:   In the event two (2) or more applicants receive identical scores on open- competitive examinations, priority shall be
afforded to that person whose application was filed first. Seniority in the service shall determine the relative rankings on promotional
examinations when identical scores exist.
   Section 3:   The term of an eligibility list of original and promotional appointment in the classified service shall be fixed at one year
from the date of adoption; provided, however, that upon the recommendation of the appointing authority, the Merit System Commission
may extend the term of an eligibility list for an additional one (1) year period, not to exceed a total of two (2) years from the date of
certification of an eligible list. Eligible lists may be cancelled prior to the expiration date of the list if fewer than ten (10) eligible
candidates remain on the list.
   Section 4:   A person whose name has been released from a certified eligible list more than four (4) times to the same appointing
authority for the same or similar positions may be removed the eligible list, provided that release for a temporary appointment shall not
be counted as one such release.
   Section 5:   If fewer than ten (10) names remain on an eligible list and at the request of the appointing authority, the Commission may
declare the list null and void. The Commission may then arrange for a new examination.

RULE 12

APPOINTMENTS IN THE CLASSIFIED SERVICE
   Section 1:   Every vacancy in the classified merit service not filled by reinstatement or reduction shall be filled by appointment from an
eligible list established for the position, or as provided elsewhere within these rules.
   Section 2:   Original appointments. Whenever the City Manager requests an eligible list from the Commission for an original
appointment to a position in the classified service, he/she shall specify the title, duties, and compensation for such position.
   Section 3:   The Commission shall, as soon as practical, release to the City Manager the names, addresses and grades of the ten (10)
candidates standing highest on the eligible appointment list. The Commission can certify less than ten (10) names if ten names are not
available. If fewer than ten (10) names are certified to the City Manager, appointment is not mandatory.
   If more than one vacancy is to be filled, the Commission will release names to the City Manager as follows:
      (a)   For 2 to 4 vacancies, fifteen (15) names will be released.
      (b)   For 5 to 8 vacancies, twenty (20) names will be released.
      (c)   For 9 to 12 vacancies, twenty-five (25) names will be released.
      (d)   For 13 to 16 vacancies, thirty (30) names will be released.
   The City Manager will fill the position by selecting one of the ten persons on the eligible list released by the Commission within thirty
(30) days. The City Manager will follow the “rule of ten,” meaning that when a group of ten (10) available applicants is considered, one
from the group must be appointed. Starting at the top of the list, every person who is available but not permanently appointed must be
considered four (4) times in a group of ten before the person’s name can be dropped from further consideration by the City Manager.
   If additional names are included on the certification eligible list, the City Manager can consider additional persons, only if one or more
persons in the original certification is unavailable or fails to reply to notice of certification.
   Section 4:   If an eligible person certified for appointment fails to accept an offer of appointment within four (4) business days of
receipt of the notice of appointment, then such eligible person shall be deemed to have declined the appointment for that position, and
the name of such applicant shall be moved to the bottom of the eligible list. All such offers of appointment shall be conditioned upon
successful completion of any medical examination necessary to determine if the applicant is physically able to perform the essential
functions of the job as well as criminal background and reference checks. If, however, it shall be shown to the satisfaction of the
commission, within thirty (30) days after giving such notice that the person was unavailable and, without fault on his or her part,
prevented from accepting an appointment, then the name shall be restored to its original position on the eligible list.
   Section 5:   When the City Manager makes a temporary appointment, a competitive examination will be held within 120 days. The
temporary appointee will be eligible to take the examination. A temporary employee acquires unclassified status until the competitive
examination for that position is held.
   Section 6:   To be eligible to apply, all applicants shall possess a current motor vehicle operator’s license in the State of Ohio.
   Section 7:   The City Manager or other designated officer shall not appoint, employ, or promote any employee in the classified service,
or in any way change the official status of any employee, except in accordance with these rules and in compliance with Ohio law. No
such appointment, employment, promotion or other change in status, made in contravention of any provision of these rules, shall be valid.
   Section 8:   Promotional Appointments. Whenever the City Manager requests a certification list from the Commission for a
promotional appointment to a position in the classified service, he/she shall specify the title, duties, and compensation for such position.

RULE 13

PROBATIONARY PERIOD
   Section 1:   All original and promotional appointments shall be for a probationary period of twelve (12) months. No appointment or
promotion is final until the appointee has satisfactorily served his or her probationary period. Such satisfactory performance shall be
evidenced by probationary evaluations to be completed by the appropriate department head at the completion of six and eleven months
of service.
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   Section 2:   If work performance is deemed unsatisfactory, the appointee may be removed (in the case of an original appointment) or
reduced (in the case of a promotion) at any time by appointing authority during the probationary period. Such appointees shall be
notified in writing of the reasons for the unsatisfactory performance. The employee may not appeal a probationary removal to the Merit
System Commission.
   Section 3:   No probationary period is required following a demotion.
   Section 4:   If an employee is not in active pay status for any period of time during the probationary period, then the time of such leave
or inactive status is not counted as part of the probationary period. For the purpose of extending the probationary period, any leave of
less than one (1) day will not be considered.

RULE 14

TEMPORARY APPOINTMENT
   Section 1:   Temporary appointments may be made by the City Manager for a limited period of time, fixed by the appointing authority
not to exceed six (6) months and approved by the Commission, when there are valid reasons to do so for the efficient operation of the
City as set forth in Ohio Revised Code Section 124.30. The City Manager may select any individual on the eligible list for permanent
appointment to serve in a temporary position.
   Section 2:   Such temporary appointment shall not count as time served towards the completion of a probationary period, not confer
any vested rights in a full-time position of the same title, grade or classification.
   Section 3:   Temporary appointments made pursuant to this section must be terminated within the time limit originally specified at the
time of the appointment. No temporary appointment shall exceed six (6) months. Successive temporary appointments to the same
position shall not be made under this section.

RULE 15 

ADDITIONAL REQUIREMENTS FOR THE POLICE DIVISION
   Section 1:   Applications/Entry Level
      (a)   All applicants for examination for Police Officer positions within the Police Division shall, in addition to the general

requirements of Rule 7, meet the following requirements:
         i.   The applicant must be a high school graduate or possess a GED.
         ii.   The applicant must be the age of 21 at the time of appointment, but cannot be 35 years of age or older at the time of the original

appointment.
         iii.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.
         iv.   The applicant must pass a physical examination which complies with the Ohio Police & Fire Pension Fund rules and is

conducted by a licensed physician no earlier than 30 days before appointment and no later than 7 day
before employment begins.

         v.   The applicant must possess a valid Ohio Motor Vehicle Operator’s License.
      (b)   All applicants for the position within the Police Division of Police Cadet shall, in addition to the general requirements of Rule

7,meet the following requirements:
         i.   The applicant must possess a valid Ohio Motor Vehicle Operators’ License.   
         ii.   The applicant must be 18 years of age but no older than 19 years of age at the time of appointment to the Police Cadet position.

As the Cadet Service is a training program, if a Cadet is not promoted to the rank of Patrol Officer, his/her
employment shall end no later than 30 days following his/her 24th birthday.

         iii.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no
earlier than 30 days before and no later than 7 days before employment begins.

         iv.   The applicant must be able to perform the essential functions of the position for which appointment is made, with or without
reasonable accommodation.

      (c)   All applicants for examination for the position within the Police Division of Dispatcher/Clerk shall, in addition to the general
requirements of Rule 7, meet the following requirements:

         i.   The applicant must be capable of completing basic clerical tasks including, but not limited to using computer systems and
software, basic record keeping, and filing.

         ii.   The applicant must be knowledgeable about basic police and fire procedures.
         iii.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.   
         iv.   The applicant must be able to perform the essential functions of the position for which application is made, with or without

reasonable accommodation.
Section 2:   Promotions
      (a)   On promotional examinations for the Police Division, applicants shall, in addition to passing their score on the written and/or

practical examination, receive credit for seniority for any service with any political subdivision in the State of
Ohio. Credit for seniority shall be as follows: one full percentage point (1%) of the total grade attainable shall be
credited for the four full years of service; six-tenths percent (.6%) of the total grade attainable shall be credited for
each full year of the next ten years of service. Points for service shall not exceed ten percent (10%) of the highest
score attainable for any examination. No credit for seniority shall be added to an examination score unless the
applicant achieves at least the minimum passing score on the examination without considering seniority credit.

      (b)   For promotions in ranks above the position of Police Officer, the Commission shall certify to the City Manager the name of the
person with the highest rating on the competitive promotional examination. Within 30 days from the certification
of an individual for a promoted rank position in the Police Division, the City Manager must appoint the individual
to the position.

      (c)   Every Cadet, prior to entry into the Cadet Service, shall pass all requirements of the Patrol Officer Entrance Written
Examination. A police cadet hired prior to his/her twentieth (20th) birthday, who has served eighteen (18) months
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or more, may, upon recommendation by the City Manager, and without further examination, be appointed to the
rank of Police Officer if a vacancy exists. Seniority shall govern an appointment if two or more cadets are eligible.
As the Cadet Service is a training program, if a Cadet is not promoted to the rank of Patrol Officer, his/her
employment shall end no later than 30 days following his/her 24th birthday.

      (d)   Because of the specialized knowledge, skills and abilities required for respective supervisory personnel, the Police Division
shall have the following additional requirements:

         i.   A Patrol Officer applying for a promotion in the Police Division must have at least three (3) years of continuous service in the
Police Division in the City of Moraine in order to be eligible to take an examination for promotion to the
position of Sergeant, or any other promoted position in the Police Division. A competitive promotional
examination will not be held unless there are at least two (2) persons eligible to compete. If there are less
than two (2) persons willing and eligible to compete in the next lower rank than the position to be filled,
the Commission must allow persons holding positions in the next lower rank, who are eligible, to compete
with the persons in the next lower rank than the position being filled.

         ii.   A Police Sergeant must have served at least one (1) year in grade to be eligible to take an examination for the position of
Lieutenant.

RULE 16

ADDITIONAL REQUIREMENTS FOR THE FIRE DIVISION
   Section 1:   Applications/Entry Level
   All applicants for examination for the position of Firefighter/Paramedic shall, in addition to the general requirements in Rule 7, meet
the following requirements:
      (a)   The applicant must be a high school graduate or possess a GED.
      (b)   The applicant must possess a valid Ohio Motor Vehicle Operators’ License.
      (c)   The applicant must not be less than eighteen (18) years of age at the time of appointment, but cannot be 36 years of age or older

at the time of the original appointment.
      (d)   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.
      (e)   The applicant must have passed a physical examination that complies with the Ohio Police & Fire Pension Fund rules and is

conducted by a licensed physician no earlier than 30 days before appointment and no later than 7 days before
employment begins.

      (f)   The applicant must be an Ohio-certified paramedic and must meet the certification requirements for full-time firefighters as
established by the State of Ohio prior to original appointment.

   Section 2:   Promotions
      (a)   On promotional examinations for applicants in the Fire Division, applicants shall, in addition to their passing score on the written

and/or practical examination, receive credit for seniority for full-time service in a municipal or civil service
township Fire Division and, if applicable, service in the Armed Forces due to an interruption in service in a
municipal or civil service township Fire Division. Credit for seniority shall be as follows: one full percentage point
(1%) of the total grade attainable shall be credited for the first four full years of service; six-tenths percent (.6%) of
the total grade attainable shall be credited for each full year of the next ten years of service. Points for service shall
not exceed ten percent (10%) of the highest score attainable for any examination. No credit for seniority shall be
added to an examination score, unless the applicant achieves at least the minimum passing score on the
examination without considering seniority credit.

      (b)   For promotions in ranks above the position of Firefighter/Paramedic, the Commission shall certify to the City Manager the
name of the person with the highest rating on the competitive promotional examination. Within 30 days from the
certification of an individual for a promoted rank position in the Fire Division, the City Manager must appoint the
individual to the position.

      (c)   Because of the specialized knowledge, skills and abilities required for supervisory personnel, the Fire Division shall have the
following additional requirements for promotional testing:

         i.   Firefighter/Paramedic must have at least three (3) years of continuous service in the Department of Fire in the City of Moraine
to be eligible to take an examination for promotion to the position of Fire Lieutenant. A competitive
promotional examination will not be held unless there are at least two (2) persons eligible to compete.
When filling vacancies immediately above the Firefighter rank, if there are less than two (2) persons
willing and eligible to compete, the three (3) year eligibility requirement will not apply.

         ii.   When a vacancy exists in a promoted rank, other than the promoted rank immediately above the rank of Firefighter, the
applicant must have served at least twelve (12) months in the rank from which the promotion is made in
order to be eligible for the examination. A competitive promotional examination will not be held unless
there are at least two (2) persons eligible to compete. If there are less than two (2) persons willing and
eligible to compete in the next lower rank than the position to be filled, the Commission must allow
persons holding positions in the next lower rank, who are eligible, to compete with the persons in the next
lower rank than the position being filled.

RULE 17

ADDITIONAL REQUIREMENTS FOR BUILDING
AND PARK MAINTENANCE DIVISION

   Section 1:    Applications/Entry Level
      (a)   All applicants for examination for the position of Maintenance Worker I shall, in addition to the general requirements in Rule 7,

meet the following requirements:
         i.   The applicant must be a high school graduate or possess a GED.
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         ii.   The applicant must be at least eighteen (18) years of age at the time of the original appointment.
         iii.   The applicant must possess a valid State of Ohio Operator’s license at the time of appointment.
         iv.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.
         v.   The applicant must have passed a physical examination, which is conducted by a licensed physician no earlier than 30 days

before appointment and no later than seven (7) days before employment begins.
      (b)   In the event that an open, competitive examination is held for the position of Maintenance Worker II or Maintenance Worker

III, all applicants for the position shall, in addition to the general requirements in Rule 7, meet the following
requirements:

         i.   The applicant must be a high school graduate or possess a GED.
         ii.   The applicant must be at least eighteen (18) years of age at the time of the original appointment.      
         iii.   The applicant must possess a valid State of Ohio Operator’s license at the time of appointment.
         iv.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.
         v.   The applicant must have passed a physical examination, which is conducted by a licensed physician no earlier than 30 days

before appointment and no later than seven (7) days before employment begins.
   Section 2:   Promotions
   All candidates for examination for promotion to Maintenance Worker II or Maintenance Worker III shall, in addition to the general
requirements in Rule 7, meet the following requirements:
      (a)   The candidate must have completed at least one (1) year of service and not be in probationary status in his/her current

designation to be eligible to take the promotional examination for Maintenance Worker II or Maintenance Worker
III.

      (b)   When a vacancy exists in a higher designation, in the event that only one (1) candidate in the next lower rank has served the
required one (1) year of service in his/her current designation and is not in probationary status, then a non-
competitive examination may be held.

      (c)   In the event that no one in the next lower rank has served the one (1) year of service in his/her designation and/or candidates are
in probationary status, or in the event that one candidate initially qualifies for promotion but does not pass the non-
competitive examination noted in this section, then the one (1) year in current designation status requirement shall
be waived. If this waiver does not produce at least two eligible candidates who are willing to compete, then a non-
competitive examination may be held.

      (d)   If the above-referenced waiver does not produce at least one (1) eligible person who is willing to compete or in the event that
one person initially qualifies for promotion but does not pass the non-competitive examination noted in this
section, the same procedure will be followed by moving to successively lower designations until two (2) or more
persons are willing and eligible to compete in a promotional examination for the vacancy.

      (e)   In the event that no candidate qualifies for promotion, or in the event that one candidate initially qualifies for promotion but does
not pass the non- competitive examination noted in this section, then an open competitive examination shall be
administered.

RULE 18

ADDITIONAL REQUIREMENTS FOR THE
STREET DIVISION

   Section 1:    Applications/Entry Level
      (a)   All applicants for examination for the position of Semi-skilled Laborer shall, in addition to the general requirements in Rule 7,

meet the following requirements:
         i.   The applicant must be a high school graduate or possess a GED.
         ii.   The applicant must not be less than eighteen (18) years of age at the time of appointment at the time of the original

appointment.
         iii.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.
         iv.   The applicant must possess a State of Ohio Operator’s License at the time of appointment and must obtain State of Ohio Class

B (or higher) Commercial Driver’s license within the probationary period.
         v.   The applicant must have passed a physical examination, which is conducted by a licensed physician no earlier than 120 days

before appointment and no later than one day before employment begins.
      (b)   All applicants for examination for the position of Mechanic’s Apprentice, Mechanic and/or Chief Mechanic shall, in addition to

the general requirements in Rule 7, meet the following requirements:
         i.   The applicant must be a high school graduate or possess a GED.
         ii.   The applicant must be at least eighteen (18) years of age at the time of the original appointment.
         iii.   The applicant must possess current ASE certifications in Heating and Air Conditioning; Brakes; and Steering.
         iv.   The applicant must possess and provide all necessary operating hand tools. The City will provide all necessary specialized

tools.
         v.   The applicant must possess a State of Ohio Operator’s License at the time of appointment and must obtain State of Ohio Class

B (or higher) Commercial Driver’s license within the probationary period.
         vi.   The applicant must pass a physical abilities test conducted by a physician or center of the appointing authority’s choice no

earlier than 30 days before and no later than seven days before employment begins.
         vii.   The applicant must have passed a physical examination, which is conducted by a licensed physician no earlier than 30 days

before appointment and no later than 7 days before employment begins.
   Section 2:   Promotions
      (a)   Because of the specialized knowledge, skills and abilities required for Equipment Operator positions, candidates for promotion
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to Equipment Operator positions shall have the following additional requirements:
         i.   An operator in the Street Division must have served at least one (1) year in grade after the twelve-month probationary period, to

be eligible to take an examination for the position of Operator II and Operator III.
         ii.   When a vacancy exists in a promoted rank, in the event that only one (1) person in the next lower rank has served the required

one (1) year in grade after the twelve-month probationary period, then a non-competitive examination may
be held.

         iii.   In the event that no one in the next lower rank has served the one (1) year in grade after the twelve-month probationary period,
or in the event that one person initially qualifies for promotion but does not pass the non-competitive
examination noted in this section, then the one (1) year in grade after the twelve-month probationary
period requirement shall be waived. If non-application of the one (1) year in grade after the twelve-month
probationary period requirement does not produce at least two eligible persons who are willing to compete,
then a non-competitive examination may be held.

         iv.   If non-application of the one (1) year in grade after the twelve- month probationary period requirement does not produce at
least one (1) eligible person who is willing to compete or in the event that one person initially qualifies for
promotion but does not pass the non-competitive examination noted in this section, the same procedure
will be followed by going to successively lower ranks until two (2) or more persons are willing and eligible
to compete in a promotional examination for the vacancy.

      (b)   Because of the specialized knowledge, skills and abilities required for the Mechanic and Chief Mechanic positions, applicants
for promotion shall have the following additional requirements:

         i.   When a vacancy exists in a promoted rank, a Mechanic’s Apprentice or Mechanic in the Street Division must have served at
least one (1) year in grade after the twelve-month probationary period, to be eligible to take an examination
for a promoted rank.

         ii.   In the event that only one (1) person in the next lower rank has served the required one (1) year in grade after the twelve-month
probationary period, then a non-competitive examination may be held.

         iii.   A Mechanic’s Apprentice or Mechanic in the Street Division must possess a valid State of Ohio Class B (or higher)
Commercial Driver’s License to be eligible to take an examination for a promoted rank.

         iv.   In the event that no person qualifies for promotion by passing either the non-competitive or competitive examinations noted in
this section, then an open competitive examination will be administered.

RULE 19

APPEALS
   Section 1:   An employee who has completed the required probationary period in the classified service may appeal a transfer, a
reduction in rank, a suspension of more than three (3) working days, or a dismissal by filing a written notice of appeal with the
Commission within ten (10) calendar days from the date the official notification is filed with the Commission provided that members of
bargaining units must appeal under the terms established by their respective contracts which may exclude the Commission from the
appeal process. The Commission shall proceed within thirty (30) calendar days from receipt of such notice of appeal to hear such appeal.
The Commission shall give written notice to the appointing authority, the Director of Law, the employee and his/her attorney, if known,
of the time and place of the hearing.
   Section 2:   The Commission shall hear and be concerned only with evidence relating directly to the charges and specifications as are
filed with it by the appointing authority. No additional charges or material amendments to said charges or specifications will be
considered by the Commission.
   Section 3:   The hearing procedure and order of proof shall be as follows:
      (a)   The City Manager or a department director shall first present evidence in support of the charges leading to the transfer,

reduction, suspension, or dismissal.
      (b)   The affected employee, or his/her attorney, shall then produce such evidence as he/she may wish in his/her defense.
      (c)   The Commission may hear rebuttal evidence if offered.
      (d)   The Commission in its discretion may hear arguments.
   Section 4:   The Commission may limit testimony and evidence based upon materiality, relevancy and competency. The Commission
may limit the number of witnesses upon any issue and may require any party to present additional evidence on any issue. All witnesses
shall be sworn or shall affirm.
   Section 5:   The City Manager or division head may be represented by the City Law Director or other counsel and the appellant may
also be represented by counsel.
   Section 6:   The Commission, within thirty (30) calendar days from the date of the hearing, shall render its judgment in writing to the
appellant, appointing authority and the City Law Director. The Commission may affirm, disaffirm or modify the action of the appointing
authority. The action of the Commission is final.

RULE 20

REPORTS
   Section 1:   The appointing authorities shall notify the Commission on the following matters regarding positions within the
Commission’s jurisdiction.
      (a)   Appointments.
      (b)   Reinstatement appointments.
      (c)   Transfer of any officer or employee from one department to another or from one position to another.
      (d)   Reductions.
      (e)   Suspensions.
      (f)   Discharge or removal from the service and the cause for such.
      (g)   Creation or abolishment of any position.
      (h)   Any material change in the duties of an employee, or in an organization of a department.
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   Each report shall contain the name of the employee affected, the date upon which the action becomes effective, and such other facts as
will make it possible for the Commission to fulfill its responsibilities.

RULE 21

PAPERS, PROPERTY OF THE COMMISSION
   Section 1:   All original papers, applications, examination questions and papers, certificates, etc., are the property of the Merit System
Commission.
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RECORD OF RESOLUTIONS 

 
 

 Resolution No. 8123-25 Passed  February 13, 2025   

 

 

A RESOLUTION APPOINTING KAREN POWELL TO THE POSITION OF CLERK 
OF COUNCIL. 
   
NOW THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
MORAINE, STATE OF OHIO: 
 
SECTION 1: That in accordance with Section 6.7 of the Moraine City Charter, Karen 

Powell is hereby appointed to the position of Clerk of Council at the 
salary level set forth in Wage Step Level C in the City’s Table of 
Organization for that position. 

 
SECTION 2: That said appointment shall be effective as of February 13, 2025, and 

shall continue for an indefinite term at the pleasure of Council. 
 
SECTION 3: That the Clerk be and is hereby authorized and directed to forward a 

certified copy of this Resolution to the City Manager and Acting 
Finance Director. 

 
SECTION 4: That this Resolution shall take effect and be in force from and after the 

date listed above. 
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A Resolution authorizing the City Of Moraine to accept the proposal of Sourcewell 
(formerly NJPA) for the purchase of one (1) 2028 E-One Cyclone M100 Aerial 

Ladder Quint at a total cost of $1,705,095.00. 
 
Department: Fire Division 
Request: Action Item 
 
Summary: 
Purchase 2028 E-One Aerial Ladder Quint for $1,705,095. The quote is from Sourcewell and it is an 
approved 2025 item. The estimated delivery date is 2028. 
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RECORD OF RESOLUTIONS 

 
 

 Resolution No. 8127-25 Passed  February 13, 2025   

 

 

A RESOLUTION AUTHORIZING THE CITY OF MORAINE TO ACCEPT THE 
PROPOSAL OF SOURCEWELL (FORMERLY NJPA) FOR THE PURCHASE OF ONE 
(1) 2028 E-ONE CYCLONE M100 AERIAL LADDER QUINT AT A TOTAL COST OF 
$1,705,095.00. 
   
NOW THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
MORAINE, STATE OF OHIO: 
 
SECTION 1: On recommendation of Staff, the proposal of Sourcewell (Formerly 

NJPA), for the purchase of one (1) 2028 E-One Cyclone M100 Aerial 
Ladder Quint for use by the Fire Division is hereby authorized at a total 
cost of $1,705,095.00, and the City Manager is authorized to accept 
same, said cost to be paid from the Capital Improvement Fund. 

 
SECTION 2: That the Clerk be and is hereby authorized and directed to forward a 

certified copy of this Resolution to the City Manager, Fire Chief, and 
Acting Finance Director. 

 
SECTION 3: That this Resolution shall take effect and be in full force and effect from 

and after the date of its passage. 
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RECORD OF RESOLUTIONS 

 
 

 Resolution No. 8128-25 Passed  February 13, 2025   

 

 

A RESOLUTION DECLARING THE ITEMS LISTED ON THE ATTACHED 2025 LIST 
TO BE SURPLUS AND NO LONGER NEEDED FOR MUNICIPAL PURPOSES AND 
AUTHORIZING THE CITY MANAGER TO DISPOSE OF SUCH ITEMS THROUGH 
GOVDEALS AUCTION OR DONATION TO A NON-PROFIT ORGANIZATION OR 
THRU A TRADE-IN PROGRAM. 
 
WHEREAS, the City Manager has advised Council that the items on the attached 2025 list are 
surplus and no longer needed for any municipal purposes; and 
 
WHEREAS, the City Manager has recommended that said items be disposed of through 
GovDeals Auction or donated to a non-profit organization or through a trade-in program. 
 
NOW THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
MORAINE, STATE OF OHIO: 
 
SECTION 1: It is the legislative determination of this Council that the items listed on 

the attached 2025 list are no longer needed for any municipal purpose 
and should be disposed of through GovDeals Auction or donated to a 
non-profit organization or thru a trade-in program. 

 
SECTION 2: That the City Manager is hereby authorized to be disposed of through 

GovDeals Auction or donated to a non-profit organization or thru a 
trade-in program. 

 
SECTION 3: That the Clerk be and is hereby authorized and directed to forward a 

certified copy of this Resolution to the City Manager and Finance 
Director. 

 
SECTION 4: That this Resolution shall take effect and be in force from and after the 

date of its passage. 
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ID Number Description Depart/Loc Make VIN/Model Number Condition Other Misc Open Date Close Date
25-001 Lot of Radios Streets lot of portable radios
25-002 Lot of Lights Admin lot of high bay lights
25-003 Lot of Chairs with rack Admin lot of folding chairs
25-004 Concrete Mixer Streets mixer
25-005 (#106) 2003 GMC Sonoma Admin GMC 1GTCS19X138218824 see desc (#106) 2003 GMC Sonoma, 4.3L starts and runs, miles: 45,198
25-006 (#111) 2003 GMC Sonoma Admin GMC 1GTCS19X038218913 see desc (#111) 2003 GMC Sonoma, 4.3L starts and runs, miles: 36,960
25-007 (#118) 2004 Chevy Trailblazer Admin GMC 1GTCS19X038218913 see desc (#118) 2004 Chevy Trailblazer, 4.2L starts and runs, miles: 68,107
25-008 (#221) 2018 Ford Police Interceptor Sedan (Taurus) Police Ford  1FAHP2MK9JG137166 see desc (#221) 2018 Ford Police Interceptor Sedan (Taurus), 4.2L starts and runs, miles: 95,994
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